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DyNAmic DOERS

Diversity reached a pinnacle in the fall of 2008 when the people of our nation elected 
senator Barack obama as our 44th president—45 years after martin luther king Jr. 
delivered his famous “i Have a Dream” speech from the steps of the lincoln memorial. 

While Sutherland has had partners of color and women partners for decades, our diversity efforts have become more 

intentional within the past 10 years—not only because it’s the right thing to do, but also because we believe that being 

more diverse helps us deliver more value to our clients. Today, 34 percent of our firm’s attorneys are women, 10 percent 

are people of color, and 2 percent are gay, lesbian, bisexual or transgender. As a law firm with global reach and a 

reputation for solving challenging business problems, we recognize that diversity must be embedded in our culture.

We’re proud that a number of our diversity initiatives reach beyond our walls into the community and into the future. 

We, too, have a dream of building a nation of equal opportunities for all. As you peruse these pages, you’ll read about 

some of our new partners, our Sutherland Scholars program, and our partnership with Bell multicultural High School in 

Washington, D.c. On page 5, you’ll read about a 2008 Sutherland Scholars participant who credits our program with 

helping her to be successful today. Our diversity efforts aren’t just about programs and statistics—they’re about making 

our profession more diverse. 

Valerie A. Jackson, Director of Diversity, coordinates Sutherland’s efforts. She and scores of others organize workplace 

efforts and affinity groups, visit law schools, and serve as mentors to students. We’re pleased to present you with our 

2008 Diversity Report and look forward to continuing our growth in 2009.

Sincerely,

mark D. Wasserman    Allegra J. Lawrence-Hardy

managing Partner    Partner and chair of the Diversity and inclusion committee
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Being inClusive meAns
working As A teAm

“ The Diversity and inclusion Partners play an invaluable role in our diversity 

structure. Because of their experience as partners, they are called upon to lead 

and to counsel when needed.”
VAlERIE A. JAckSoN, Director of Diversity

sutherland Diversity and inclusion Partners: carla Wong mcmillian, Bert Adams, Kirstin E. Gibbs, Jeffrey J. Toney,
Holly H. Smith, B. Knox Dobbins, mark D. Herlach, Steven L. Roberts, Annette L. Tripp, Eric L. Sidman, Reginald J. clark
and Jennifer R. Van Ness. (Allegra J. Lawrence-Hardy is pictured on page 1.)

Valerie A. Jackson, Director of Diversity, manages Sutherland’s diversity efforts, but she 
doesn’t work alone. Our 36-member Diversity and inclusion committee meets monthly 
to analyze how Sutherland can be more attractive to people of diverse backgrounds and 
what we can do to support and promote our current employees who are of color, are 
female, or are gay, lesbian, bisexual or transgender (GLBT).

Thirteen of these committee members are Diversity and inclusion Partners, who lead 
efforts in our offices and major practice groups. As leaders, they work to influence attorney 
development, look for ways to market diversity to internal and external audiences, and 
decide how best to support and encourage Sutherland attorneys from underrepresented 
backgrounds. They are guiding us from “diversity” efforts to a firmwide “inclusive” 
business model.

MultiCultural Law magazine 
ranked sutherland as follows:

n top 25 law firms
 for African Americans

n top 100 law firms
 for women

n top 100 law firms
 for diversity
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NEW PARTNERS, ExPERiENcED LEADERS

Each fall, Sutherland partners elect attorneys into the partnership who have shown 
initiative and have significantly contributed to the firm. Six were elected in 2008, three 
of whom are of color.

“We always elect top-notch attorneys as new partners,” says Allegra J. Lawrence-
Hardy, who is Sutherland’s Firmwide Diversity and inclusion Partner and a Partner in 
the Litigation Practice Group, “but i am especially pleased with the diversity of this 
year’s group.” 

As members of the newest group of firm leaders, Keith J. Barnett, Ling Ling, and 
marc A. Rawls join their peers in shaping the firm’s direction—growing relationships 
with clients and serving as ambassadors in the community. “i congratulate Sutherland’s 
newest partners and thank them for their significant contributions to the firm,” says 
mark D. Wasserman, Sutherland’s managing Partner. “At Sutherland, we value the 
leadership contributions and the diversity of backgrounds, experiences and insights 
of our attorneys—qualities that come together for the benefit of our clients. We look 
forward to Keith’s, Ling’s, and marc’s continued achievements and success.”

in 2008
10% attorneys of color firmwide
6% of all partners are of color

34% women attorneys firmwide
19% of all partners are women

2% glBt attorneys firmwide
1% of all partners are glBt

Keith J. Barnett, Ling Ling and marc A. Rawls
were elected Partner in 2008.
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keitH J. BArnett

Keith joined Sutherland’s Litigation Practice Group in 2004 and focuses his practice on all areas of business litigation and enforcement. 
Keith serves on the Foundation Board for Georgia Perimeter college and also donates time to the Fulfillment Fund, a Los Angeles-
based public-interest organization that provides mentoring and college scholarships to students from inner-city public schools. in 
addition, he serves on Sutherland’s Recruiting and Professional Development committees and participates in Sutherland’s African-
American Attorneys Affinity Group.

Keith, who says watching shows such as “People’s court” and fictional lawyer shows when he was young influenced him to study law, 
came to Sutherland on a recommendation from his previous firm in Los Angeles. “They said i should give Peter Anderson a call to 
discuss opportunities here,” he says. “i’m very happy to work at a firm where i like the people, have a very supportive group, and can 
practice high-end litigation.”

ling ling

Ling joined Sutherland’s corporate Practice Group in 1997 and concentrates on mergers and acquisitions involving financial services 
companies. She is a member of the Business Section of the American Bar Association, serves on Sutherland’s Diversity and inclusion 
committee, and participates in Sutherland’s Asian Attorneys Affinity Group.

When she came to the United States 16 years ago, Ling felt that knowing the law and being able to practice law would be useful and 
empowering for a new immigrant. After two years at the University of North carolina School of Law, she knew she wanted to practice 
corporate law. After her experience as a Sutherland Summer Associate, she knew she wanted to stay.

“At Sutherland, it is easy to take a long-term view because the people are intelligent, interesting, well-balanced, supportive, and 
dedicated to providing the best legal services to our clients,“ says Ling. “many of the same people i worked with 10 years ago are still 
here and still working on interesting, complex and challenging deals. They are more like friends and family now.”

mArC A. rAwls

marc has been with the firm since 1999 and practices in the areas of mergers and acquisitions and securities. in 2005, he was 
selected as a “Georgia Super Lawyers® Rising Star” and has remained on that list through 2008. He has been a member of the Board 
of the Atlanta Bar Association’s Business and Finance Section since 2005, serving as chairman in 2005 and 2006. Always active 
in his profession and community, marc also participates on Sutherland’s Business Development committee, Diversity and inclusion 
committee, Associates committee, and African American Attorneys Affinity Group.

in addition, marc has served as a mentor to Sutherland Summer Associates since 2003 and was himself a Summer Associate in 
1997 and 1998. marc says many of his life choices are due to his mentors, including Sutherland’s Partner Amelia Toy Rudolph, who 
interviewed him for a scholarship while he was a student at morehouse college. “it was a good interview, and we stayed in touch,” says 
marc, acknowledging that remaining in contact with her helped influence his decision to join Sutherland. Now he wants to encourage 
others in the same way.

“Sutherland’s diversity efforts pay huge dividends for clients in any number of ways—from the comfort level of inside counsel with our 
attorneys to helping clients by leveraging our connections in the community.”

Receiving recognition in 2008, Thomas R. Bundy III, a Partner in our 

Litigation Practice Group, was selected by the Bar Association of the 

District of columbia as the young Lawyer of the year.
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THERE ’S  POWER iN  THE P iPEL iNE

sutherland’s pipeline programs have been under way for 
several years, and the results are showing. Programs can help 
accomplish goals, but our success isn’t about the programs—
it’s about the individuals, both students and attorneys, who 
choose to participate. 

Paige Brinkley, 
2008 Sutherland Scholar

High school mock trial team

Each year, the Georgia mock Trial competition involves more than 100 schools and 
nearly 1,500 high school students who participate in an effort to advance to the 
national competition. Sutherland has a long-standing history of fueling the pipeline by 
serving as mock trial coaches at two Atlanta high schools where the majority of students 
are of African American heritage. For the past four years, our attorneys have served as 
coaches and mentors to the 14-member Therrell High School team, sponsoring team 
meals and outings, and opening our mock courtroom for practice sessions. Previously, 
we coached the team at meadowbrook High School for a number of years.

sutherland scholars

Sutherland Scholars, in its fourth year, supports the success of incoming law students from 
historically underrepresented backgrounds in Atlanta and Washington, D.c. There is no 
cost to students, who attend sessions taught by Sutherland attorneys and guest speakers 
and learn skills and strategies they can implement from their first day of law school. 

in 2008, 26 students from Atlanta and 21 students from Washington, D.c., graduated 
from the Sutherland Scholars program. “it’s rewarding to work with such talented 
students who have the energy and drive to excel,” says Valerie A. Jackson, Sutherland’s 

Director of Diversity, who oversees this program. “They 
inspire me to continue pursuing my goals of helping to 
create a richer and more diverse workplace.”

Paige Brinkley, who attended Howard University for her 
undergraduate degree and now is attending New york 
University School of Law, greatly appreciated her 2008 
Sutherland Scholars experience. “The first few weeks 
mirrored Sutherland Scholars. i was ahead of the group 
in regard to [many] cases. i don’t know how i would be 
handling my first semester without being a Sutherland 
Scholar. The experience also gave me a very big advantage 
during my summer job search and helped me secure a job 
that i want.”

where we support Diversity 
in our Communities

Aid to children of imprisoned mothers

Asian American Bar Association of Houston

Asian American Legal Defense and Education 
Fund

Association of chinese Professionals

Atlanta Asian culture and Arts center

Atlanta Women’s Foundation

Bering Omega community Services of Houston

chinese Business Association of Atlanta

Gate city Bar Association

Georgia Asian Pacific American Bar Association

Georgia Association of Black Women Attorneys

Georgia Association for Women Lawyers

Georgia Hispanic Bar Association

Hispanic Bar Association of the District of 
columbia

Hispanic National Bar Association

Human Rights campaign

Japan-American Society of Georgia

Jerusalem House

Latin American Association

Lesbian, Gay, Bisexual and Transgender Law 
Association of Greater New york

mexican American Legal Defense and 
Educational Fund

minority corporate counsel Association

morehouse college

N Street Village

National Asian Pacific American Bar 
Association

National Bar Association

North American South Asian Bar Association

Public Leadership Education Network 

Spelman college

State Bar of Georgia Diversity Program

State Bar of Georgia, Women and minorities in 
the Profession committee

Stonewall Bar Association of Georgia

Stonewall Law Association of Greater Houston

United Negro college Fund

Who’s Who in Asian American communities 

Women’s Bar Association Foundation

Women’s Resource center
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sutherland Junior College

Sutherland’s Junior college (SJc) program with Bell multicultural High School in 
Washington, D.c., started in 2006 and saw its first nine high school participants graduate 
in 2008, with five going on to college and one joining the U.S. Air Force. Two of the 
students, Diego Pereira and martha medina, received full-tuition scholarships to Hobart 
and William Smith colleges and to Wake Forest University, respectively. 

The program grew out of Sutherland’s long-
term relationship with Bell multicultural High 
School and supports up to 10 junior and 
senior students—students who are capable 
of succeeding in college but may believe that 
college is beyond their academic or financial 
grasp. The juniors meet at Sutherland’s 
office for two hours every Tuesday to prepare 
for SAT and AcT tests, engage in life-skills 
training, and receive personal encouragement. Seniors spend time with mentors who help 
them study, write personal statements, ensure their college applications get completed and 
sent, and guide them through the financial aid process.

Diego graduated in 2008 and, like others in the program, worked full-time as a Sutherland 
employee during the summer, rotating through various departments at the firm. This 
fall, he began his college career at Hobart and William Smith colleges in Geneva, New 
york. On his personal Web site, Diego says, “i came to this college thanks to a law firm in 
Washington, D.c. They really helped me to keep looking forward and not to give up.”

Bradley E. Prendergast, an attorney in our corporate Practice Group, oversees this 
program and has been involved since its inception. He and the other mentors know 
the students, build relationships, and stay in touch to remain available and offer 
encouragement.

Diego Pereira and martha medina 
collaborate on a project during their 
internship at Sutherland.

support of Community efforts

Sutherland also supports various efforts 
already in place in the communities 
where we live and work. For example, 
we financially support the three-week 
Justice robert Benham law Camp, 
held during the summer at the Georgia 
State University college of Law. The 
program introduces students to career 
opportunities available in the legal 
profession and seeks to increase 
diversity in the profession. Along with 
our financial support, we welcomed two 
students for a week-long internship.

For the third year Sutherland, along 
with the Spelman and morehouse 
college chapters of Phi Alpha Delta 
Law Fraternity, sponsored the Atlanta 
university Center Pre-law Forum. Three 
Sutherland attorneys—Keith J. Barnett, 
marc A. Rawls and James H. Johnson—
participated on a panel sharing 
information about the application 
process, challenges that people of color 
might face in the legal profession, and 
various avenues people can follow with a 
law degree. One of the 65 students who 
attended the event wrote: “your insight 
into what is possible with a J.D. was 
most beneficial. To be honest with you, 
the panel was some of the best legal-
themed advice i have received in my 
years of education.”

We also supported the State Bar 
of Georgia Diversity Program, in 
partnership with the Leadership institute 
for Women of color Attorneys, to 
launch the High school Pipeline Project 
for minority students, which helps 
students prepare for college and law 
school by improving grammar, writing 
and speaking skills and by meeting 
individually with attorneys and members 
of the judiciary. The nine-day program 
concluded at Sutherland with judged 
oral and written competitions. 

“  SJc has been rewarding for the students as well as Sutherland attorneys and staff. 

With the first class of SJc students off to college, we realize that the relationships between 

mentors and students will last longer than the students’ participation in the program. it 

has been great seeing them accomplish more than they originally thought was possible.“
 BRADlEY E. PRENDERGAST, Associate, corporate Practice Group, coordinator of Sutherland’s Junior college Program
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Diversity recruiting

We understand that recruiting happens intentionally at job fairs and on-campus interviews, but it also happens in one-on-one 
sidebar conversations and at conferences. To ensure that attorneys and firm recruiters are prepared, we offered Advanced Diversity 
interviewer Training in August to all attorneys involved in the interviewing process.

Sutherland also participates in many job fairs annually, targeting a number of notably diverse law schools and organizations:

n Harvard Black Law Students Association (BLSA)
n Howard University School of Law
n columbia University Law School
n Georgetown University Law center
n New york University School of Law
n University of Pennsylvania Law School

n mid-Atlantic Black Law Students Association
n Southeastern minority Job Fair
n Lavender Law Job Fair
n Vault Legal Diversity career Fair
n Southeast Region BLSA Job Fair

in addition, we advertise in minority and gay, lesbian, bisexual and transgender (GLBT) law student publications, host networking 
events, sponsor banquets, and directly sponsor various organizations including the National Lesbian, Gay, Bisexual and Transgender 
Bar Association, the Human Rights campaign, and other local and national GLBT organizations. We also offer internships for 
students of color and GLBT students, and many of our attorneys participate on career panels at a number of schools.

Diversity retention

We engage in a number of efforts to support our diverse attorneys and encourage their career development at Sutherland.

in 2008, the Georgia Association of Black Women Attorneys (GABWA) commenced its 
own professional development academy, and Sutherland’s Tiffany m. mallory, an Associate 
in our Litigation Practice Group, was one of the first to graduate. Goals of the program are 
to prepare young attorneys and law students for successful careers that include leadership 
and service. Sutherland hosted a two-hour academy session at our Atlanta office 
in October.

“Sutherland places high value on both diversity and personal development,” says 
Tiffany. “When i expressed my desire to participate in the GABWA Professional 
Development Academy, i received an outpouring of encouragement and 
support. The Professional Development Academy helped prepare me for the 
challenges that all new attorneys face and provided me with a unique skill set 
that has greatly enriched my practice. Sutherland’s enthusiasm allows me to  
personally attest to the firm’s continued commitment to promoting diversity 
within the firm and in the legal profession.”

Ram c. Sunkara, who joined Sutherland’s Energy and Environmental Practice 
Group in march 2008, is involved with our Asian Attorneys Affinity Group, the 
indusBar of Georgia (which serves South Asian attorneys), and other community 
diversity initiatives. “i came to Sutherland after having worked at two other large 
law firms, and i’m pleased to say that Sutherland ‘walks the talk’ when it comes to 
diversity,” says Ram. “We have leaders who serve as the driving force of diversity 
initiatives. in addition, the firm supports our time commitment with affinity groups and 
supports our diversity initiatives financially, as well.”

REcRUiT iNG AND RETAiNiNG

Associates Ram c. Sunkara 
and Tiffany m. mallory
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Partner Paul B. Turner and 
Associate Hannah L. Orowitz 

Allegra J. lawrence-Hardy, who co-chairs Sutherland’s complex Business Litigation 

Group, received the Leah Ward Sears Award for Distinction in the Profession by the 

Georgia Association of Black Women Attorneys in recognition of her unwavering 

commitment to high professional and ethical standards. She also received the 

commitment to Equality Award from the State Bar of Georgia recognizing her actions 

toward fostering diversity in the legal profession.

sutherland Affinity groups

Sutherland also sponsors a number of affinity groups for our attorneys, who meet to discuss professional topics and ways they can 
influence and serve their communities.

sutherland women Attorneys group 

A survey of all Sutherland women attorneys provided valuable information to the Sutherland Women Attorneys Group (SWAG) 
and will help focus future planning efforts. in 2008, the group held a golf outing, networking events, and a Women’s Business 
Development Forum in Washington, D.c., to provide women attorneys and summer associates opportunities to network and focus on 
their professional development.

“The forum was one of the best firm-sponsored programs i’ve attended since joining the firm,” says Hannah L. Orowitz, an Associate 
in Sutherland’s corporate Practice Group. “it provided me with an invaluable opportunity to develop my practice management skills 
and learn from the more senior associates and partners in the firm.” 
 
SWAG also sponsors a working mothers group in multiple offices. in addition, members provide pro bono legal services to women 
with breast cancer through the Atlanta Legal Aid Society’s Breast cancer Legal Project, helping women gain access to income, 
health care and housing, and assisting them with preparing wills and advanced directives. The group also provides community 
service to N Street Village, a community center in Washington, D.c., that offers a variety of services to homeless and low-income 

women to help them attain self-sufficiency.

gay, lesbian, Bisexual and transgender Affinity group

The GLBT Affinity Group had several firmwide meetings in 2008, with the Atlanta 
group meeting monthly. One of the firmwide meetings included an outside speaker 
discussing the status of legislative and legal developments affecting the GLBT 
community. members attended various conferences, such as Lavender Law 2008
in San Francisco, and a New york conference titled, “Advancing, Retaining and 
Recognizing the GLBT Lawyers of your Firm.”

The group helped facilitate securing same-sex partner cOBRA benefits
at the firm and in getting the firm’s nondiscrimination policy changed to 
include gender identity. it also succeeded in raising Sutherland’s score 
in the Human Rights campaign corporate Equality index from 85 to 
95 on a scale of 100.

“We’re very proud of the group’s work with the firm this year in
advancing benefits and policies that can have a real effect on our
GLBT attorneys and employees,” says Paul B. Turner, who is a
Partner in our Energy and Environmental Practice Group. “We
look forward to another successful year in 2009.”

8
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Associate Jason V. chang

Jaliya A. Stewart and Jamala S. mcFadden, Associates 
in Sutherland’s Litigation Practice Group, serve cake to 
youth at Woolfolk Boys and Girls club.

African American Attorneys Affinity group

Sutherland’s African American Attorneys Affinity Group holds monthly networking 
meetings, welcomes first-year attorneys at a reception, and also plans and conducts 
events.

During the 2008 holiday season, they pooled funds amongst themselves, and 
three representatives personally delivered their donation to the Woolfolk Boys and
Girls club.

latino Attorneys Affinity group

in 2008, attorneys in Sutherland’s Latino Attorneys Affinity Group participated in the 
Hispanic National Bar Association’s moot court competition and mid-year conference 
in New york by sponsoring a reception for participants and by acting as judges and brief 
graders. members in Washington, D.c., and Atlanta attended mexican American Legal 
Defense and Educational Fund events. in September, the group sponsored the Latin 
American Association’s Latin Fever Ball in Atlanta.

Asian Attorneys Affinity group

The Asian Attorneys Affinity Group meets bimonthly and encourages individual 
members to attend local and national diversity events and return with information 
to share. Sutherland attorneys attended the Asian American Legal Defense and 
Education Fund dinner in New york, the National Asian Pacific American Bar 
Association (NAPABA) conference in Seattle, and NAPABA’s Southeast Regional 
conference in Atlanta, with Sutherland Litigation Partner carla Wong mcmillian 
moderating a panel discussion about in-house counsel. 

in October, Sutherland’s Atlanta office hosted a Work/Life Balance seminar for the 
Georgia Asian Pacific American Bar Association (GAPABA). Sutherland Asian 
attorneys also serve as mentors to Summer Associates, attend Summer Associate 
networking receptions, and host a luncheon for them.

Jason V. chang, an Associate in Sutherland’s intellectual Property Practice Group, 
not only is involved with our Asian Attorneys Affinity Group but also is on the 
GAPABA Board of Directors and serves as Treasurer. “Sutherland is a top-tier 
sponsor of GAPABA and also supports my involvement on the board, which carries 
considerable responsibility and requires significant time on my part,” says Jason. 
“if i didn’t have the strong support of Sutherland, i doubt that i’d be involved at 
this level.”

REcRUiT iNG AND RETAiNiNG
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AtlAntA

999 Peachtree Street, NE 

Atlanta, Georgia 30309-3996  

404.853.8000

Austin

Austin centre 

701 Brazos Street, Suite 970  

Austin, Texas 78701-2559 

512.478.1665

Houston

2 Houston center 

909 Fannin, Suite 2200  

Houston, Texas 77010-1043  

713.470.6100

new York

Grace Building 

1114 Avenue of the Americas, 40th Floor  

New york, New york 10036-7703 

212.389.5000

wAsHington, D.C.

1275 Pennsylvania Avenue, NW 

Washington, Dc 20004-2415  

202.383.0100

For more information about diversity and inclusion at Sutherland, please contact 
Valerie A. Jackson at 202.383.0233 or valerie.jackson@sutherland.com.
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ABOUT SUTHERL AND Su the r l and  A sb i l l  &  B r ennan  LLP  i s  a  l aw  f i r m  w i t h  g l oba l  r each  known  f o r 
s o l v i ng  cha l l eng i ng  bu s i ne s s  p r ob l ems  and  r e so l v i ng  soph i s t i c a t ed  l ega l  i s s ue s  f o r  many  o f  t he 
wo r l d ’ s  l a r ge s t  compan i e s .  Founded  i n  1924 ,  t he  f i r m  hand l e s  ma t t e r s  t h r oughou t  t he  Un i t ed  S t a t e s 
and  wo r l dw ide .  Se ven  ma jo r  p r a c t i c e  a r ea s—co rpo ra t e ,  f i nanc i a l  s e r v i c e s ,  ene r g y  and  en v i r onmen ta l , 
i n t e l l e c t ua l  p r ope r t y,  l i t i ga t i on ,  r ea l  e s t a t e ,  and  t a x—pr o v i de  t he  f r amewo r k  f o r  an  e x t en s i v e  r ange  o f 
f o cu s  a r ea s ,  a l l ow ing  Su the r l and  a t t o r ne y s  t o  s e r v e  a  d i v e r s e  c l i en t  ba se  t ha t  r ange s  f r om  sma l l  and 
med ium- s i z ed  s t a r t - up  bu s i ne s s e s  t o  a  s i gn i f i c an t  numbe r  o f  Fo r t une  100  compan i e s .


